
Refers to a system in which public policies, institutional practices, cultural 
representations, and other norms work in various, often reinforcing ways to 
perpetuate racial group inequity. It identifies dimensions of our history and 
culture that have allowed privileges associated with “whiteness” and 
disadvantages associated with “color” or non-whiteness to endure and adapt 
over time. Recognizing this system normalizes and legitimizes an array of 
dynamics that advantage white people and produce adverse effects and 
outcomes for people of color (Aspen Institute Roundtable on Community 
Change, 2004). 

Structural racism is not something that a few people or institutions choose to 
practice. Instead it has been a feature of the social, economic and political 
systems in which we all exist.

Structural Racism



What the conversation might look like

Poverty Unemployment Segregated 

Schools

Prison Industrial Complex  Voting Rights

Immigration



How campus members are showing up?



How BIPOC are showing up?

14 yr old Ahmed Mohammed, arrested for building clock 

meanwhile 14 yr old Taylor Wilson is recognized and even 

offered help and encouragement by Homeland Security for 

building a nuclear fusion reactor. 



COVID19 and BIPOC

• BIPOC at the front lines- essential workers

• BIPOC continue to work through the crisis to survive

• Putting themselves at risk to keep their jobs

• Relying on food banks to feed their families

• BIPOC trying to take care of family and loved ones

• Reside in larger households 

• Poor access to healthcare 

• Have underlying health conditions that makes them 

a large at-risk community (Diabetes, Obesity, and 

High Blood Pressure) 

• Are less likely to seek out medical assistance and 

only as a last resort



Microaggressions in Practice

Sue, D.W., Capodilupo, C.M., Torino, G.C., Bucceri, A.M., Holder, A.M.B, & Nadal, K.L. 

(2007). Racial microaggressions in everyday life: Implications for clinical practice.  

American Psychologist, 62(4),271-286.

Types of Microaggressions

-------------------------------------------------

-----------

Microinsult: an unconscious insult 

demeaning a marginalized person’s 

background, make-up, heritage

Microinvalidation: communications 

that exclude, negate, or nullify a 

marginalized person’s thoughts, 

feelings or experiential reality

Microassault: verbal attacks, name 

calling, avoidant behavior or 

purposeful discriminatory actions



Microaggressions

“…commonplace daily 
verbal, behavioral, or 
environmental 
indignities, whether 
intentional or 
unintentional, that 
communicate hostile, 
derogatory, or negative 
slights and insults.”

Sue, D.W., Capodilupo, C.M., Torino, G.C., Bucceri, A.M., Holder, A.M.B, & Nadal, K.L. (2007). Racial 

microaggressions in everyday life: Implications for clinical practice.  American Psychologist, 62(4),271-286.

Where are you from? You Speak 

good English?

Asians are naturally smart. BIPOC are 

not as intelligent as White

Women are genetically emotional 

and sensitive

When I see you I don’t see color

Everyone can succeed if they 

work hard

I would not want my children 

to be taught by gay/lesbian

I can’t be racist, I have Black 

friends

Their food stinks. My religion 

is the right one



Microaggressions = Microinequities

Horton, S. (Sep 1, 2016). Micro Inequities: Attending to the Seemingly “Small Stuff”

http://www.deltaconceptsinc.com/blog/micro-inequities-attending-to-the-

seemingly-small-stuff/

•Introducing one colleague with glowing accolades, the other with just a name

•Leaving someone out of social gatherings

•Feeling like your opinion isn’t as valued and you have to push to get heard

•Cutting off someone in mid-sentence

•Phrases: “What she’s really trying to say is,” or “No, where are you really from?”

•Expecting others to accommodate your time zone

•Calling you by a nickname that you didn’t share and others created

•Facial expressions like sighing heavily or rolling eyes

•Omitting someone from an important communication

•Using acronyms others don’t understand

•Being impatient because of an accent, or speaking fast or not enunciating

with someone in a language that is not their primary language


